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ACT College and Career Ready
Benchmarks

The ACT College Readiness Benchmarks
identify the minimum scores students must
achieve on each ACT subject-area test to
indicate they have at least a 75 percent
probability of earning a C or higher in
a typical first-year college course in the
corresponding subject. The ACT benchmark
scores are 18 in English, 22 in math, 21 in
reading, and 24 in science.

Advanced Placement (AP)

Advanced Placement courses are courses and
exams offered by The College Board that
provide students with an opportunity to take
college-level courses and earn credit towards
college while in high school. There are more
than 30 different AP courses across multiple
subject areas.

Annual Joint Report on
Pre-Kindergarten through Higher
Education in Tennessee

A joint report by the Tennessee State Board
of Education and the Tennessee Higher
Education Commission that provides an
annual update on statistics relating to Pre-K
through higher education in Tennessee.

Approval Process
The Tennessee Department of Education’s
Office of Teacher Education and

Accreditation is responsible for approving
all teacher preparation programs in the state.
As part of this approval process, a Board of
Examiners conducts on-site visits at each
program to determine whether the program
meets minimum state requirements.

Charter School Incubator

A nonprofit organization that provides
technical assistance, staff and administrative
support, and other resources to charter
schools from the early planning stages

through the life of the school.

Data Warehouse

A centralized repository for education data
from multiple sources including student
performance and demographic databases,
teacher identification and demographic
databases, financial databases, and formative
and summative assessment databases.
Data warehouses include user interfaces
that provide easily accessible and user
friendly information to principals, teachers,
counselors, administrators, school board
members, higher education institutions and
(as appropriate) parents and students.
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Differentiated Pay Plan

The State Board of Education’s “Guidelines
for Differentiated Pay Plans Public Chapter
376” (in compliance with TCA 49-5-611)
requires every Local Education Agency
(LEA) to develop a plan for differentiated
teacher pay, generally through bonuses that
are supplemental to the salary schedule.
Differentiated pay plans can address the
following areas of need: (1) recruitment
of teachers to hard-to-staff schools (2)
recruitment of new teachers (3) filling LEA-
specific academic shortage areas and (4)
retention of effective teachers.

Dual Credit

A high school course taught by high school
faculty that is aligned with the curriculum
of a postsecondary course. Students taking
the course can receive postsecondary credit
if they have satisfactory performance on an
end-of-course assessment designed by the
postsecondary institution.

Dual Enrollment

A postsecondary course taught at either the
postsecondary institution or high school
that allows students to simultaneously earn
postsecondary and secondary course credit
upon successful completion of the course.

e‘TN

One of the statewide providers for online
and e-learning courses, e'TN was created in
2005 with a three-year federal grant to the
Hamilton County Department of Education.
¢'TN has developed and beta tested high-
quality courses that have received national
recognition from the United States Distance
Learning Association.

Early College High Schools

Small schools designed specifically to
enable students at risk of dropping out of
high school to simultaneously earn both
a high school diploma and an associate’s
degree or up to two years of credit towards a
bachelor’s degree. Early college high schools
are frequently located on postsecondary
campuses.

Electronic Learning Center

Developed and operated by the Tennessee
Department of Education, this interactive,
comprehensive website provides educational
resources to teachers, students, and parents,
including information on content and
curriculum, policy changes, scientifically
based research, and other educational links.
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End-of-course Assessments

As part of the Tennessee Diploma Project,
end-of-course exams will be administered in
ten core high school subjects with the exam
scores being incorporated into the student’s
final course grade. The subjects with end-of-
course tests are: English I, I, and I1I; Algebra
I and II; Geometry; U.S. History; Biology I;
Chemistry; and Physics.

Extended Contracts

Local Education Agencies (LEAs) receive
state funds for extended contract activities
that enable districts to pay teachers for
additional months of service to assist with
several categories of programs including
before and after school programs, talented
and gifted programs, and programs for
students at risk of dropping out.

Formative Assessments

Formative assessments are on-going
assessments that are intended to provide
frequent evaluations of student progress.
Formative assessments provide teachers with
information teachers can use to modify
instruction and improve student learning.

Full-Service Schools

Full-service community schools are designed
to meet students’ social, emotional, and
academic needs through partnerships with
non-profits and social service agencies
that provide services directly to students
and parents. These schools use the school
building as the central hub for social service
provision.

International Baccalaureate (IB)

IB has three different educational programs
focused on “international-mindedness.”
Many postsecondary institutions offer credit
for students who complete these programs.

Learning Centered Leadership Policy
Based on recommendations from
Tennessee’s Education Leadership Redesign
Commission, the State Board of Education’s
Learning Centered Leadership Policy
sunsets all existing Master’s degree programs
in school leadership and requires higher
education institutions to develop new
programs that provide a “comprehensive
system of instructional leadership training,
development, licensure and evaluation.”
Detailed information on the policy can be
found on the State Board’s website.



National Assessment of Educational
Progress (NAEP)

The only nationally representative assessment
for students in the United States, NAEP
tests students in grades 4, 8, and 12 in
mathematics, reading, science, writing, the
arts, civics, economics, geography, and U.S.
history. Results from 4th and 8th grade
assessments in mathematics, reading, science,
and writing are required to be reported at the
state level.

NGA/CCSSO Common Core
Standards

The National Governors Association (NGA)
Center for Best Practices and the Council
of Chief State School Officers (CCSSO)
have partnered with Achieve, ACT, and
the College Board to help states develop a
common core of standards for K-12 English-
language arts and mathematics education.
The research and evidence-based standards
will align with college and career expectations
as well as international standards. States will
have the choice of whether or not to adopt
these standards.

Postsecondary Remediation Rates

The percentage of postsecondary students
who need to take remedial or developmental
courses in order to be ready for college-level
coursework.

Prospective Superintendents Academy
This year long program prepares candidates
for superintendent positions in Tennessee
public schools. The Tennessee Organization
of School Superintendents, the Tennessee
School Boards Association, and the
Niswonger Foundation developed the
academy as a means to create a pipeline of
strong superintendents in the state.

Remediation

Remediation programs are targeted
interventions designed to help students who
are behind grade level catch up. Examples of
interventions include one-on-one tutoring,
before or after school programs, and weekend
classes.

State Salary Schedule

The Tennessee State Board of Education is
required to adopt an annual salary schedule
for all licensed personnel across all school
districts. Under the current salary schedule,
a base salary is established each school year
with licensed personnel receiving additional

compensation based upon their years of
experience and level of education (e.g.,
Master’s degree, Doctorate degree). The state
salary schedule provides a minimum salary
schedule on top of which individual districts
can negotiate additional compensation.

Summative Assessments

Assessments given at a predetermined time
(most often the end of an academic year) to
evaluate the effectiveness of instructional
programs and make judgments about student
competency.

Survey of Teacher Working Conditions
An anonymous survey given to teachers
to gain a better understanding of teacher
working conditions and how they can be
improved. These surveys often focus on
categories such as time, empowerment,
professional development, leadership,
facilities and resources, and mentoring and
induction.

Teacher Effectiveness Measure

As proposed under key strategy #3, SCORE
and the Tennessee Education Association
will jointly create a new measure for assessing
teacher effectiveness. This measure will be
composed of multiple metrics including
student achievement gains and potentially
principal evaluations, peer review, and parent
and student surveys.

Teacher Training Report Card

The State Board of Education, as directed
by TCA 49-5-108, publishes an annual
report assessing the effectiveness of teacher
training programs in the state based on the
performance of the institution’s graduates.
The report card includes teacher effect data,
information on placement and retention
rates, and results from PRAXIS and other

examinations.

Tennessee Academy for School Leaders

(TASL)

Under the Tennessee Department of
Education’s Office of Professional
Development, TASL provides and
approves ongoing professional development
opportunities for district and school leaders.
As mandated by TCA 49-5-5703, school
administrators and supervisors must attend
28 hours of TASL-approved professional
development every two years.

Tennessee Comprehensive Assessment
Program (TCAP)

The TCAP assesses students in grades
3-8 in Tennessee and determines levels of
proficiency based on test scores. As part of
the Tennessee Diploma Project, there will be
four levels of proficiency on TCAP: below
basic, basic, proficient, and advanced.

Tennessee Diploma Project (TDP)
Governor Phil Bredesen and the Tennessee
State Board of Education launched the
Tennessee Diploma Project in 2007, an
offshoot of Achieve’s American Diploma
Project. TDP’s three main components
are the redesign of high school graduation
requirements, a new TCAP assessment more
closely aligned with the new standards, and
new end-of-course tests for eighth grade and
high school students.

Tennessee Education Lottery
Scholarship (TELS)

Created in 2004, TELS is the largest college
scholarship program in Tennessee and
includes five separate scholarship programs.
The HOPE scholarship, which is awarded to
Tennessee high school students that achieve
at least a 3.0 GPA or score at least a 21 on the
ACT, is the largest of these five programs.
Sixty-five percent of students entering
Tennessee’s public colleges and universities in
2007 received some form of TELS funding.

Tennessee Value-Added Assessment
System (TVAAS)

A measure of the effect a district or school has
on the academic progress or growth rates of
individual students and groups of students from
year-to-year. TVAAS is based on the statistical
methodology of Dr. William Sanders.

Tenure
Tenureisastatuswhereemployeesarehired on
a permanent basis without periodic contract
renewals. Tennessee teachers are eligible
for tenure after a three-year probationary
period. At the end of this period, the director
of schools either recommends the teacher
for tenure or denies renewal of the teacher’s
contract. Once a teacher has been granted
tenure, he or she cannot be removed from that
district without due process and evidence of
“incompetency, inefficiency, neglect of duty,
unprofessional conduct, or insubordination.”
In practice, it is extremely rare for a tenured
teacher to be fired.






it




fi I:1 e i - ; £ I‘!L.;E%P.'J&T*ﬂu h
'l!'h /I.: L _.':.1 Ly | _l/ Ur}'u’i'-‘r ! \ _;" F | ' Il
i = | Gl N
1' \ 1 q‘;i K .Hﬁ- F |I ! |._'":- L qﬁ j'|I i tr“ ..J i |I i
\ i =t s P Ny I 1. [ﬁ' '"I_ ! Hill' b | = = s
J [J ,t';'_, " | ily W F‘Js A

Ih '; ‘-‘“r

SSES N 4 / . d qu% o \ 11. ';L%ﬁi' g ,_ N=
o LY R L =0 ']f- =l ,,-—""-1. ——
: —— | e ¥

- - : ; -4 _.,---"'. "L"I AV = |
Yy |_'._: A 14':*,’-' 1 .-"' ;. } -.-L-t-l.ljl,

. . =i\ 1 LT _ ( . ,jlﬂﬂ.r_wd

‘.'l.{l'-h!'{ .ll ."'f‘ i fIH" "_--': Oon I. 7 M I.-'_
Eidy s 4 'L.f | ‘.f‘ M \ ,J}L"IFLTJ'HI WA a ,._L ey N
'.x - & . I‘, I / _-"’ 'ﬂj J m‘&""l" I -':

BRipley N7 Y /g N\ | ¢

\ B N Lo
> - ]
e &N
le(atiunviie : »
\ Sahenarald |, S
O I cli . i
1 s S

. . milse [
- r'r:i"".l i wl "}1 |I | ¢
ﬁ tl-'r i — oy Uty - }[
Ii'l._:ll_'r'."rl} 2 \ .‘___.-- = "-—'Ef;‘| M- \ .-i_"'l. 'III.L W00 ':‘."r: : _. o ey b W
3 I-"'

$ Savannah ' | -

SC@®RE

State Collaborative on Reforming Education

1207 18th Avenue South, Suite 326, Nashville, TN 37212
615.727.1545 (p)
615.727.1569 (f)

WWW.LENNESSEESCore.org






